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Careers, Work Related Learning and Enterprise Education 
 
Intent 
Career describes a journey through life, learning and work. Careers, work related learning and 
enterprise education at Bishop Heber consists of a personalised programme of study that supports 
students to build the career development skills, knowledge and attitudes to become independent 
careers learners. Consequently, students will develop the knowledge and attitudes needed to have 
a positive career. This typically includes being happy with the way they spend their time, being able 
to make a contribution to the community and being able to have a good standard of living. 
 
In this programme we acknowledge and promote:  
 

• The importance of meeting the requirements of key stakeholders e.g. Governors, Senior 
Leadership Team, teachers, parents and students as well as the importance of continuous 
reflection and evaluation of the Careers Information, Advice and Guidance (CIAG) programme 
to ensure that the needs of all stakeholders are met.  

 
• The requirement for equality of opportunity in respect of age, gender, race, disability, religion 

or belief, sex or sexual orientation, with value placed on celebrating diversity and challenging 
stereotypes.  

 
• The need for confidentiality and impartiality.  

 
• The school’s commitment to Careers Information, Advice and Guidance and the eight Gatsby 

Benchmarks in line with statutory guidance.  
 
Bishop Heber High School is committed to providing a comprehensive Careers Information, Advice and 
Guidance programme that meets the needs of all students. Our provision is developed in accordance 
with Section 42A of the Education Act 1997 and informed by the Career Development Framework 
(Career Development Institute, 2021). It includes a broad mix of information, experiences, curriculum 
learning and personal guidance that reflects the opportunities and challenges of the local labour market 
and allows all pupils to ambitiously consider all routes. 
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Implementation 
Our Careers curriculum is delivered through a variety of activities including; discrete lessons within the 
PSHCE curriculum and information embedded within the subject curriculum. In addition to this, 
bespoke opportunities, activities and events are offered, that include external agencies, businesses and 
employers. A spiral learning model has been adapted, with The Gatsby Benchmarks as the foundation 
from which the curriculum has been developed.  
 
The Gatsby Benchmarks (Gatsby, 2025) 
 

1. A Stable Careers Programme 
2. Learning from Career and Labour Market Information 
3. Addressing the Needs of Each Young Person 
4. Linking Curriculum to Careers 
5. Encounters with Employers and Employees 
6. Experiences of Workplaces 
7. Encounters with Further and Higher Education 
8. Personal Guidance  

 
Impact 
Our careers programme ensures that all of our students are prepared for future success in their next 
steps. In order to inform the learning process and identify further needs, its impact will be measured 
through: 
 

• Baseline assessment at the start of topics; formative assessment opportunities including 
student self-reflection, summative assessment to establish factual knowledge.  

• Lesson observation and work scrutiny. 
• Feedback from students and teachers to evaluate the relevance and effectiveness of the 

programme. 
• Tracking destination data to inform the careers programme. 

 
In addition, we also use the Careers and Enterprise Compass Plus tool to monitor progress towards 
the Gatsby Benchmarks and inform the curriculum and teaching. This is completed in conjunction 
with our enterprise advisor and enterprise co-ordinator. 
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Gatsby 
Benchmark 

What good career guidance consists of 

A stable careers 
programme 

Every school should have an embedded programme of careers education 
and guidance that is known and understood by pupils, parents and carers, 
staff, governors, employers and other agencies. 

Learning from 
career and labour 
market 
information 

All pupils, parents and carers, teachers and staff who support pupils should 
have access to good-quality, up-to-date information about future 
pathways, study options and labour market opportunities. Young people 
with special educational needs and disabilities (SEND) and their parents and 
carers may require different or additional information. All pupils will need 
the support of an informed adviser to make the best use of available 
information. 

Addressing the 
needs of each 
pupil 

Pupils have different careers guidance needs at different stages. Careers 
programmes should help pupils navigate their concerns about any barriers 
to career progression. In addition, opportunities should be tailored to the 
needs of each pupil, including any additional needs of vulnerable and 
disadvantaged pupils, young people with SEND and those who are absent. 

Linking curriculum 
learning to careers 

As part of the school’s programme of careers education, all teachers should 
link curriculum learning with careers. Subject teachers should highlight the 
progression routes for their subject and the relevance of the knowledge 
and skills developed in their subject for a wide range of career pathways. 

Encounters with 
employers  

Every pupil should have multiple opportunities to learn from employers 
about work, employment and the skills that are valued in the workplace. 
This can be through a range of enrichment opportunities including visiting 
speakers, mentoring and enterprise schemes, and could include pupils’ own 
part-time employment where it exists. 

Experiences of 
workplaces 

Every learner should have first-hand experiences of workplaces to help 
their exploration of career opportunities and expand their networks. 
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Gatsby 
Benchmark 

What good career guidance consists of 

Encounters with 
further and higher 
education 

All pupils should understand the full range of learning opportunities that 
are available to them, including academic, technical and vocational routes. 
This should incorporate learning in schools, colleges, independent training 
providers (ITPs), universities and in the workplace. 

Personal guidance Every pupil should have opportunities for guidance meetings with a careers 
adviser, who could be internal (a member of school staff) or external, 
provided they are trained to an appropriate level. These meetings should 
be available for all pupils whenever significant study or career choices are 
being made. They should be expected for all pupils but should be scheduled 
to meet their individual needs. The careers leader should work closely with 
the careers adviser, SEND coordinator and other key staff to ensure 
personal guidance is effective and embedded in the careers programme. 
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Technical Education & Apprenticeships Provider Access Policy  
 

Introduction 
This policy statement sets out the school’s arrangements for managing the access of providers to 
students at the school for the purposes of giving them information about the provider’s education 
or training offer. This complies with the school’s legal obligations under Section 42B of the Education 
Act 1997. 
 
Student Entitlement: 
Students in Years 8-13 are entitled: 
  

• To find out about technical education qualifications and apprenticeships opportunities, as part 
of a careers programme which provides information on the full range of education and training 
options available at each transition point. 

• To hear from a range of local providers about the opportunities they offer, including technical 
education and apprenticeships – through options evenings, assemblies and group discussions 
and taster events. 

• To understand how to make applications for the full range of academic and technical courses. 

 
Procedure: 
A provider wishing to request access should contact: Mr M Parsons, Careers Lead & Work Related 
Learning Coordinator - Telephone: 01948 860571 - Email: mparsons@heber.org.uk   
 
Opportunities for Access:  
A number of events, integrated into the school careers programme, will offer providers an 
opportunity to come into school to speak to students and/or their parents. Examples include:  
 

• Key Stage 3 and 4 PSHCE careers lessons 
• Key Stage 5 personal development lessons 
• Bespoke work shop group sessions 
• Year group assemblies 
• Year 9, Year 11 and 13 Transition events 
• Biannual Careers Convention (March) 
• Annual PSHCE day (November) 

 
Please speak to our named Careers Lead or WRL Coordinator, to identify the most suitable 
opportunity for you. The school policy on safeguarding sets out the school’s approach to allowing 
providers into school to speak to our students. 
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Full details can be accessed via this link Safeguarding Policy 

 
Premises and Facilities  
The school will make the Main School Hall, classrooms or private meeting rooms available for 
discussions between the provider and students, as appropriate to the activity. The school will 
endeavour where possible, to make available AV and other specialist equipment to support provider 
presentations. This will all be discussed and agreed in advance of the visit with the Careers Lead or a 
member of their team.  

  
Providers are welcome to leave a copy of their prospectus or other relevant course literature at the 
Careers Resource Centre, which is managed by the school librarian. The Resource Centre is available to 
all students at lunch and break times, and to Sixth Form throughout the day. 

 
LEGISLATIVE POWERS AT THE TIME OF APPROVAL  

RELEVANT GOVERNMENT & OTHER GUIDANCE AT THE TIME OF APPROVAL 

Gatsby Benchmark (2025) 
 
Data Protection Act (2018)  
 
Child Protection & Safeguarding Policy (2025-2026) 
 

        
Signed: (Chair of Governors)   (Headteacher) 
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